	
	

	
	


INTERNATIONAL PLANNED PARENTHOOD FEDERATION 
(IPPF)
JOB DESCRIPTION

	Job Title:

Youth/CSE Officer, Pacific
	Division:

Sub-Regional Office for the Pacific (SROP), ESEAOR

	Location:

Suva, FIJI
	Responsible to:
Senior Programme Manager, SROP
	Date: 
1 June 2022

	

	1.     JOB PURPOSE

	Describe why the job exists

	



	This position will lead the work on Comprehensive Sexual Education and Family Life Education targeting young people in the Pacific. This position will build the skills of IPPF Member Associations staff to generate youth engagement in MAs for long term sustainability of the MAs and encourage young people to seek SRH information and services, translating youth engagement into service access and delivery.
Increasing youth reach is a core component of the IPPF Global Strategy, and of the Niu Vaka Pacific Strategy.  CSE/ FLE also is heavily supported by various funding pools through UNFPA.   
This position will also drive the development of the IPPF Regional Youth Strategy and strengthen our work in SRH Digital Health Interventions for young people.   


	2.    KEY TASKS

	Please describe the main activities undertaken by the job holder.  The list need not be exhaustive but should reflect the most important features of the job.

	


















	
1. Support MAs and Youth Officers to train, deliver and monitor CSE/ FLE curriculum at the community level.  Support MAs to expand CSE and supporting education programmes to reach youth in and out of school

2. Finalise and support the rollout of CSE monitoring tools, ensuring strong understanding of the tools at the country level.

3. Support MAs to establish and maintain partnerships with relevant local government and NGOs to deliver SRHR education for young people. 

4. Strengthen SBCC approaches and materials to include a range of SRHR issues to meet the needs of key target groups (including people with disabilities, youth and people with low literacy)

5. Assist MAs to expand youth access to information and education through youth centres and via strong teams of youth peer educators representing marginalised and underserved populations.  

6. Explore new partnerships and modern platforms to reach young people with SRHR information in all settings and promote service delivery to young people, both in school and out of school.

7. Strengthen relationship with key regional and international SRHR partners – including UNFPA, UNICEF, WHO, SPC and other regional bodies – for greater coordination and collaboration in programming and advocacy to support young people’s sexual and reproductive health rights.

8. Contribute to management reports, papers, presentations and other documentation as required

9. Support the team to develop tender documentation and subcontracts as required and manage contractors and consultants.


	
	3.  PROVEN ABILITY

	
	
MA/Degree in health, social policy or management with at least 5 years of relevant experience with a development or health related agency.  

At least five years working experience in a similar position in a regional or international organization, preferably a health or civil society organization. 

At least 5 years regional youth development experience, with excellent youth development and mobilization skills.

Engagement in SRHR with emphasis on adolescents and youth across the Pacific.

Ability to conduct SRH training to various audiences and development of SBCC approaches.

Understanding of the Public Health Policy environment in the Pacific would be an advantage.


	
	4. SKILLS

	
	Required
	· Experience in regional programme implementation
· Project management skills, including monitoring and evaluation
· High quality communication skills, both verbal and written.
· Experience in health, CSE/ FLE with strong understanding and experience in youth Sexual and Reproductive Health and Rights.
· Skills in research and analysis.
· Computer literacy.
· Fluency in English.
· Able to work cross-culturally.

Highly regarded
· Skills in organizational development, such as strategic planning, financial management and human resource management.
· Resource mobilisation experience




	
	6.  PERSONAL COMPETENCE

	
	
· Highly motivated and self-directed, and able to respond to new opportunities with initiative
· Be reliable and have the ability to identify priorities under pressure and to complete tasks effectively to meet deadlines.
· Ability to maintain confidentiality, and discuss sensitive issues with empathy and consideration of different perspectives.
· Excellent time management and organization of work load.
· Must be able to work both independently and as part of a team.
· Commitment to ongoing learning and quality improvement.
· Commitment to the aims of IPPF.






Signed:  ………………………		Date:  ……………………………….
